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Job Description

Job Title: Training and Development officer – Heart of Scotland
Location: Home-based
Salary: £28,500 pro rata (actual £24,416)
Hours:37hrs per week, worked over 5 days term time only
Contract: Permanent
Line Manager: Project Manager Scotland 

About us:

Learning through Landscapes is the UK’s leading school grounds charity, dedicated to enhancing outdoor learning and play for all. Our vision is a society where the benefits of regular time outdoors are valued and appreciated, and outdoor learning, play and connection with nature is recognised as a fundamental part of education, at every stage, for every child and young person.

We have unrivalled expertise based on three decades of experience, practical action and research. With offices in England and Scotland and staff based across the UK, our team and our accredited network of outdoor learning experts have the capacity to work nationally and internationally. Click HERE for more information.
What you’ll be doing:
As a Training and Development Officer, you will be working directly with teachers and other education staff supporting their journeys in taking curriculum learning and play outside and to utilise their school grounds.
Flexibility is important as travel will be required and delivery sessions may take place after normal school hours. It will usually be your responsibility to communicate with settings to agree dates and times for delivering the training. You will deliver LtL’s training and projects within diverse communities across a significant geographical area.  It is essential that you are able and willing to travel throughout Scotland, including overnight. For more details of the role see the Key Responsibilities document.
What you’ll need:
· To be based in the heart of Scotland - Perthshire
· Experience of delivering projects with diverse communities 
· Experience of training and advising educational staff in primary or secondary schools
· Experience of delivering outdoor nature-based and curriculum linked learning activities 
· A passion for nature
· Experience of producing written materials; educational resources, reports, and similar project-related communications
· Competent IT skills (particularly Microsoft Office, Teams and Outlook)
· Excellent planning and organisational skills with the ability to manage and deliver a varied workload
· Excellent problem-solving skills and ability to find creative solutions
· Good interpersonal skills
· An understanding of the role safeguarding plays in education
· Ability to work from home or suitable office-type venue
· A commitment to highest level of safeguarding and a clear DBS or PVG check.
· Willingness and ability to travel across your region and occasionally elsewhere in the UK (with overnight stays when required).
· UK driving licence and a car.
Desirable:
· Experience working in Early years
· Experience delivering Climate Change Education  
If you don’t have all of the above but feel it could be the role for you, talk to us!

What we offer:

· Salary paid across 12 months for Term Time Only jobs
· Flexible working, subject to operational needs
· Term time working: rolled up holidays and bank holidays into school holidays, plus a “birthday gift” day
· Laptop and phone 
· All mileage, travel & subsistence expenses
· Berghaus & Helly Hansen uniform of waterproofs, fleece, hat and polo shirts
· Family & carer friendly policies
· Annual training package including: LtL Professional Accreditation in Outdoor Learning and Play, LtL Climate School 180 Network Training package
· Sick pay
· Salary sacrifice pension scheme – 5% employer contribution
· Subsidised Christmas meal
· A supportive and welcoming team of colleagues, including our 20+ Delivery Team members.
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We welcome applications from all suitably qualified candidates, however, this position is not eligible for UK visa sponsorship. So, you will need to have existing right to work in the UK to be considered.

We are happy to support with any reasonable adjustments that are needed within the recruitment process.

If you would like an informal chat about the role, please contact the HR Manager, Sarah Knott on 07557 028600 or email sknott@ltl.org.uk.

How to apply
Please send the following by email to recruitment@ltl.org.uk
· Your CV (maximum two pages) 
· A covering letter (maximum two pages) explaining your interest in the role and how your skills and experience meet the criteria
· Please complete our equal opportunities monitoring form here to help us better understand our recruitment process
The recruitment process:
This is a rolling recruitment process: applications will be reviewed as they are received and applicants may be called for a first round Teams Interview during the application window. 
The final deadline for applications is 9am on 20th July 2026. If you have not heard by 5pm on 21st July 2026, you have not been shortlisted.

Shortlisted candidates will be invited to interview in person at the Stirling office between 23rd – 28th July 2026.
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